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Week of September 25, 1989 


STATE AND METROPOLITAN AREA EMPLOYMENT 
AND UNEMPLOYMENT: JULY 1989 000 


Nonfarm payroll employment was higher in July 1989 than a 
year earlierin 49 states and the District of Columbia, according 
to the Bureau of Labor Statistics of the U.S. Department of 
Labor. Unemployment rates were lower in 29 states over this same 
period. The national unemployment rate for all civilian workers, 
not seasonally adjusted, declined slightly over the year, from 
5.5 to 5.3 percent. 


Because the data for individual states and areas are not 
adjusted for seasonality, comparisons in this release are limited 
to changes from the same month a year earlier. Over-the-month 
comparisons may be affected by seasonal changes and ‘hus could 
present a misleading picture of underlying economic trends. 


Unemployment 


Ten states reported over-the-year declines of 1 percentage 
point or more in their unemployment rate. The largest declines 
were in West Virginia (2.8 percentage points), Kentucky (2.0 
points), and New Mexico (1.6 points). There were over-the-year 
increases of 0.5 percentage point or more in the District of 
Columbia and 11 states. Delaware and Vermont experienced the 
greatest increases (both 1.6 percentage points), followed 
by Massachusetts (1.0 point). 


July unemployment rates were below 4 percent in 15 states. 
States with the lowest rates were Hawaii (2.4 percent) and New 
Hampshire and Virginia (both 3.2 percent). Two states had rates 
higher than 8 percent--Louisiana (9.7 percent) and Mississippi 
(8.3 percent). (See the map.) 


Of the 257 metropolitan areas for which July data are 
available, 43 had over-the-year decreases in their unemployment 
rate of 1 percentage point or more, and 27 had increases of at 
least that magnitude. Seventy areas had rates below 4 percent, 
while 28 had rates of 8 percent or higher. The lowest rates were 
in Portland, Maine (1.6.percent), Chariottesville, Va. (2.0 
percent), and Bloomington, Ind., and Honolulu, Hawaii (both 2.1 
percent). The areas that had the highest rates were 
McAllen-Edinburg-Mission, Tex. (16.2 percent), 


Brownsville-Harlingen, Tex. (12.9 percent), and Flint, Mich. 
(12.6 percent). 
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Employment 


Nonfarm payroll employment, as measured by the monthly 
survey of nonagricultural establishments, rose by 2 percent or 
more between July of 1988 and 1989 in 21 states. Nevada (7.1 
percent) continued to have the largest percentage job gain, 
followed by Washington (4.7 percent), Alaska (4.3 percent), Utah 
(4.2 percent), and South Carolina and Virginia (both 3.9 
percent). 


Every state reported over-the-year job gains in services. 
Over three-fourths of the states had increases in transportation 
and public utilities; trade; finance, insurance, and real estate; 
and government. Over half showed increases in manufacturing and 
construction. - 


“more. 





BLACK NEWS DIGEST - 9/25/89 


STATE & METRO P.6 


H 
: 
3 
3 
: 
3 
i 
B 
3 
' 
i 
i 


~ 


eonnmne 
“unnmannm 
ce2enenu 
2eeanre<eno. 


Onn Oonmanmooe 
MenNennnmnmen 


SNOSHNOOHNOON 
enmmmneenneen 


omn 
mee 


eanmnew 
mnmnmenre 


“nue 
wnee 


eonnoon ann 
ammeew eee 


SRe@emnne 
ecoensene 


SQM enna 


ove 
“we 


enn 


ouecn esessces aun 


on 
“ne 


ee 
ee 


eeeenannenen 
seneeuntses 


ewnenmeanare 
mMMeenemungmm 


—_—_ ee 


eaereauw 
ernmune 


Montgomery 
Tuscaloosa 


Mobile.... 


Mann s2oeaeenn 
AEN ennnnnmmnm 


Maen MNOeneween®&® 


Evansville’. ° 
Fort Mayne.. ce 
Indianapolis... 


LLL LLL LLL LLL LD 


SAONONSCONBABONN eeneace en 


Fort Suith’......... 
Ee MN vance cccseeceda 


Fasetteville-Springdale 
Little Rock-North Little Rock 


Arkansas.. 


California?....... 


eeanaun 
enenen 


cece nmenn 
ue Nenen 


eennenr 


Sioux City? 


Naterloo-Cedar Falis..... 


Dubuque. ..cscscesee 


Kansas.. 


aeneneonneaoenoen 
MMNGenoNenNEse Eres 


SHO SCENRONRON ENG 
MMe ouNMER MES eeNCS 


BAAMOnNanennanrnoane 
MMe eMeMeneseoN 


SNR AROS MAANANAWOCOS 


Vallejo-Fairfield-Nape.......... 


San Jose.. 
Santa Rosa-Petaluna. 


Santa Barbara-Santa Meria-Lompoc 


San Diego... --..cscceccees 
San Prancisco......+.++++. 


Oxnard-Venturs.... cece 
Riverside-Sen Bernardino. . 
Sacramento... ..seccccees 


Modesto . 


Anaheia-Senta iiiieces 
Les Angeles-Long Beech... 


Bakersfield...... 


ANANOO CH 
ecoaondanae 


Moan ten & 


“ee 
ene 


sen 
men 


nenmumnne 


Na@aanne eo 


Bridgeport-filford...... 


DORUEE cc cc cccccccccccccccccce 


Colorado. .....cseuee 


Waterbury... ...scccsence 


Stanford. 


“ee 
7¢ 


ne 


a,” Crerececccees 


Delevere... 


eeanemune=0 
MMeuunenesee 


eonammaoann 
mMeNeeMeemn 


Fitchburg-Lecainster. 
Lawrence-Havernhill’.. 


Lowell’.... 


Pittsfield 
Springfield 


“eqoenane 
en wescenusune 


“nm euunsenene 


QROnanan 
eeenasus 


“e 
en 


Fort Lauderdale-Hollyweod-Pompane Beach. 


Fort Myers-Cape Coral........... 


Maama-Maalean.... 6. 6c ccccccces 
GPESEERe coc ccccccesece 


Melbourne-Titusvalle-Pale Bay... 


Daytona RRR ciel A hea 
SOGRBORUSRIS. 6 cc cccccccocccccce 


Mins ccascodsccs 
Ee a a, eee 


District of Columbia........... 


a A aR al ae Apia 


menonesenemn 
Rennnaweuwagn 


QOS SAMNKHENOANM 
Km eseeuMn MMe 


momacanennne 
RMORRGMRMSER 


nhanmnaneceve 
KMeenMMeenes 


wneeo en~eaecen 
“unmnee “aceuses 


eomeun eeu 


near eean 
2eeneeur 


enuen 
“nmew 


Petersburg Clesrveter 


West Palm Beach-Boca Raton-Delray Be 


Columbus! 


Tallahessee........... 
Tampa-St. 

atrvens 

Atlanta.. 


Saerasota...... 


en won 
eunne 
neneo 


munMne 


onein 
eeenu 


anane 
eenne 


tied en 
mem wn 


oe 


men en 


on an 
at) an 


Stee Ssty 


“an NG aN 
ou mene 


coe wre oe 
ez “wuwan 


ee 
oe 


mune 
“nne 


oe 


nanaenn 
eeenure 


“wsenuMen 


Aurore-Elgin..... cece 
Bloomington-Normal...... 
hampaign-Urbana-Rantoul 


NT Bisctintetans 


See footnotes st end of table. 





BLACK NEWS DIGEST - 9/25/89 
Unemployment rates by state end selected metropolitan erees-Continued STATE & METRO P.7 


State and sree 


a 


> 
- 
~ 


. 


enue @& 
uweruw 


“~@uw Nee ° 


fee 
vuenw wen “ee 


wuwtuw weuw Ff 
nexnonuw #2" GENO sue 


PeemReneun vem OFe ene ww 


Sioux Falla... ..scccccceccceece 


“wren 
. 


wows 
ween SRR OWHRO RM Neen New VN 


eee ee eee ee CPP e eee eee eee rere. 


Atlantic City.....+-e+« 
Bergen-Passaic... 


Chattancoga! ee 
Johnson City-Kingsport-Sristel'......... 


. . 
eee 
s- 
wah 
cave 
e- 


ee 


Hiddlesex-Senorset-Hunterden............ 
Monmouth -Oce@an. ...s-sscccccssescsececese 
Mewark.,...ceccccese eee eeseereesesesceees 
Trenton....... ee ceecccccccccccccccs 
Vineland-Hillville-Bridgeten............ 


err eee Cle Weer? Oo 


ee. 

*. 
ee 
. 


ou cee ennue 


Cen w BV eH ewe ee 
¢ 
: 


ere err) ee ee et er) ee ee 7 


Brownsville-Warlingen. . «1.66 ececccccces 
Bryan-College Station.............. 


Fort Worth-Arlington.........eecsceeees 
Galveston-Texas City... ..6scecereccenes 


— 


Buffale.... 

Elaire..... 

Nasseu-Suffolk..... eves 

NOW YORK. .ccccscccccccccccescceesecccees 
New York City..... eee 

Orange County........+. 
Poughkeepsac....... 


ee eeeeeeeereee 


e- Py 
Can ¢. 
cuca 


Killoen-Temple....ccccccccccccsecssens 


woe 6 
gow @ @ ee 
“ee 
= 


weeunueeuuww & euweuwwn rw weveuwwenuw rw “uw ° eeywVe Been Fe er use Gore ounna Dd ° un ™“ “we - > > a + adned bl wuw > “se “ 


MMEGNEB 0005000 ccccese 


eeue ° ne of 460° BHUNOGHREOKNNEK COBY SE OS~B48e Beeo~ 


MOCO VUOVYENROOHONRNNHNESHOCONCOeSYENGHeu FONNHNS veo @u@uw @ue 


URACOMROME. nce cccccesscereeeeeeseseeees 


NR oo 00cansse6esteescebcntin 
ABMOVAILIE. oe cccscrcsccscscsecceseseseses 
Charlotte-Gastonia-Reck Hill’........... 
Greensbore-Hinston Salea-High Peiat..... 
Raleigh-Durhas.. eeccccccccsccece 


RSV OKVORHK BOBS SFuw SHH NH VYHFOOCONSHS VwSSe SHFC4% BHEKHSUWOONFHEY NESS 


—-we Nw OMes SF HEV BK OUBSHSeRHKNUMONYNE NNO CHVUF OKO SUHUNBAeaN Nee Wune evo w 
weese 


WieRAte FALLS... nc cccccccccsccceee 


eetese 
~~-<28 sone StROCOCeCeuUOe ee 
eee 
eo 


PNR eS BRO e SPH ue HROVWOR HOM NUMA 


SSSSeSe Se Sew oeveverwFOUF OKRA YRS Wee een www wurtre Nu 
We eeveEvRew Fe Une vO aOVeVesenusweVVAe SYUMEUNe wee wuwWs 


Seen Sevue ee PueHr ve uur vVo ®nuevNuUnn euwuwnun wut 


Bismarck...+.... evecces seeeesesesesecees 
Farge-feorheed! 


3 
* 
3 
‘ 
2 
3. 
3. 
2 
+ 
J 
?. 
%. 
5 
3. 
2. 
2 
4. 
3. 
z. 
3 
3 
2 
2 
5 
5 
3 
3 
2 
3 
3 
z 
¢. 
4. 
3. 
a 


Oe ee PREC CC USS SOSOSOOCOCCOOS 


Preve-Ores 
Salt Lake City-Ogden..... 6c cccecceecces 


LL  PPPPTETTTITITITITILITiTiTirirrirrre 


ous 
ind 


exnnenrenee~ 


oe 
o~ 


POOP e twee eee eeeeeee 


SM ickatcrectiichoownboeseonabes 
Cleveland...... eccccccccccce eccccece 


*eeee 


WESPEREDe c cc cccccccccceccccccoccoeccocooes 
Charloettesville........ Coercccccescccces 
DOMVALIE. «we eee ees ceeseeenees 
LYMOMDUEG. 6 eee ee cc cece ewer weneeees ee 
Norfolk-Virginia Beech-Newport News..... 


NWUUSHR ee we 


wuruenuw 


Enid..... ° 
LOWEOR. . eee ecerees 
Oklehome City..... 
TUREB ec sccccccccecs 


CPOPOR. cc cccccssccccccccccescccccocccccece 
Eugene-Springfield......ccccccsscssseces 
Portia: 


Weet VATginda...sscccsccsesesecscseessecss 


oem wer uenu wu wut 
“nm BK Oveew oy 


~-@ene~ 
a. 2 @ 
see 
we 
*-. 
- 


e- 
ce 
cece 
° 
eeuesvN NR Roe VR eee 


Senor nnse~ee Se NK HBS BVHeBuevsuwenH HEH F UE EEHM WHKBnBeeseOeuen GHP 


WABOORBER, ccccccsescscccsceeeseeeeseeeeess 
leton-Oshkesh -Neenah 


eee eeeeeereeeene 


PePeueeccorun Seee~ 


SOoKrwe sevens SeB8e 
bs 
. 
Py 


CE incnccnceocccxscccssssonéeéan 
Allentewn-Bethlobem’.......ccceccesseees 
BPEDeccccccvccccccccccccccecccccocccccce 
Marrisburg-Lebanen-Carlisie....... 
LORSRSCOE oe ovo ccccccccvcccccccescecccecs 
EERE LA EASIER 
Seranton--Kilkes-Barre......ccecccsscees 


+ a 
~naeeuNeeue Crese 


. 


2eoxuFreeeaeeeo wer ou FH VOR FON 


CPE ERE HHH E ROH H HE EEE 


MOGEBOR. cc cccccccccccesccsccceesccsccees 
lweukee 


See seEeeneee Buu BROnRe 


eeeee 


PPuNnuvrPouuunw SNSee we 
eueneaeereere eeeee 
wi unwuehiuvwuenuw 866280 we 


ee 


weutl Punusevwe ee ean Bee eR COUN BONR On ee NRuUUnw FPeMeUVeUUE SWF UE SHS BOUWFUNOwWF FS NRuUUU FHM FuUuM & 
SPHRPSNPHROTHR HHH HHOHH SUF SSPRER SHFPS MUNN FHUNMFSUSHUUPS WISH VUPSUUVHNF PS MMM FHF wrew 
SusPlPuwOuseswH FPS SPRR BPFPR SWF PFPSPUWER SRUu RUM SPUUPRMHFUHP US SVHHS NUFSUNFSS Mwuuw FU wu w 


SUeese ea FOo@e4See GFue SBueU~ 


’ Includes interstate portion of ares lecated in adjacent have been benchmarked to 1968 Current Population Survey annual 


stete. 
averages and may differ from date published earlier. Except ‘n 
2 Date are obtained direetly from the Current Population . the 1] states designated by footnote 2, estinates for 1989 are 
, provisions] and will be revised when new benchmark information 


Pp * preliminary. becomes eveilable. See Technical Note. 
NOTE: Date refer to place of residence. Estimates for 1988 se — 





Ssu5% 
SPSEVEA Naan eee anans 


SEVP Re wa Ne ges 
WAV ee aeeaasy 
Ses eaeanens PESO eRe ans 


SSSSVUV Gea se Gmene as anaanece 
VRSUUVIAN ee eeanaeeennnaan 
SS SCCVORUNRReeraeeanndeacs 
LAMAR EEEE LEE E Te 
SRTVOCUUURR aan ceeancanas 
BARAEELEL TLE 


eee anes 
PVaNaveeeasenanaare 


SSVSS aR eeaneeeevan 
SRRPNNN eee eananay 


SRPEVU er eeeage 
SRR ee eeenunns 


SeVeveeesaaaaa 
AR SSS EEE TEN 
SSNS aaeeaneans 
SESS vevanaenany 
SEPP OURAN RNa 
Se yavaneny 
SS ead anas 
SRS aaeeanes 
LAP RORERTL ETT 
ea SUNS aneas 
DAL RAALL LEVEN 
SNVVV ea enanas 
BOSSE ELEN aay 


SSSSSARAN ARN Rea 
SSSNAS eS een ennanans 
‘s SV ead asnceannas 
oe) SANSNVANN NR ee ay 
ay SoS ae ennasans 
SPVNV ea aanany 
SPRANVR AN ee eas 
NSS ed adenananeaseyas 
WAP -AAARAAA 
ess SSASN ANE Ra eas 
SSNV eves ae vanaanana 
BSSSNUEUV ANN ab anany 
SS ae ee any 


SNe easans 


vay 
sean 


. 


‘ 





WNAN eee 


SNNVasdany 
SVAN V Vee 
DAABSALEAL ELLE TET 
‘ SPSARNNA NET AN aa 
8 SUNN adaeenenaes 
She SSRANR Nee anes 
“SARARALLALEE ELE ES) 
SENS eV Van eanns 
SUVS AReevanas 


SUVVVS 


® 
J 
9) 
Neen 
_ 
CG. 
® 
= 
> 
2 
Q. 
E 
® 
_ 
a 


Navvaae 
VAAN Sa Re 
Se eerases 

SAN ae eeeees 
SAS VA ARO 
Ns 








BLACK NEWS DIGEST - 5, .5/89 


STATE & METRO P.5 


2s by state, July 1989 . 
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Week of September 25, 1989 


LABOR AWARDS $1.5 MILLION TO 
23 GROUPS TO COMBAT EMPLOYEE 


WASHINGTON -- Secretary of Labor Elizabeth Dole has announced 
the award of $1.5 million in grants to 23 nonprofit employers and 
employer representatives to initiate or expand substance abuse 
programs in the workplace. 


"I believe that this grant program can provide significant 
support and incentive to the private sector in establishing 
employee assistance programs (EAPs) as a part of a constructive and 
positive strategy for fighting workplace substance abuse," Dole 
said. 


The 23 were selected from a total of 181 applicants who 
applied for grants under the program. They are required to provide 
a matching share of at least 25 percent of the budget for the first 
program year. Grants may be requested for a period of up to three 
years. 


“We are committed to bringing America's workplaces closer to 
solving the problems of alcohol and drug abuse," Acting Assistant 
Secretary of Labor for Occupational Safety and Health Alan C. 
McMillan said. "These organizations will play a key role in making 


American workplaces drug and alcohol free." 


The $1.5 million in grants was appropriated under the Anti- 
Drug Abuse Act of 1988. 


The grants, to be- administered by the Department's 


Occupational Safety and Health Administration (OSHA), went to 
applicant organizations with programs and approaches which contain: 


a workplace substance abuse policy; 
supervisory training; 

employee orientation; 

drug and alcohol awareness; 
assessment and referral. 


~more- 
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Following is a list of the grant recipients, their grants, and 
summaries of how they intend to use the money: 


Greater Lawrence Chamber of Commerce, Lawrence, Mass. - $25,000 
to establish an EAP for member firms. 


Massachusetts General Hospital, Boston, Mass. - $189,000 to 
establish an EAP for its over 10,000 employees in all areas of the 
hospital environment. 


Building Trades Employers’ Association, New York, N.Y. - $119,000 
to expand its current EAP to include non-union employees. 


City of Camden, Camden, N.J. - $44,000 to expand its current EAP 
by training supervisors to recognize substance abuse, provide 
employee education and awareness, and hire additional staff. 


Onondaga-Cortland-Madison BOCES, Syracuse, N.Y. - $11,000 to 
enhance its current EAP by providing drug and alcohol abuse 


awareness and training to its 3,700 employees in six school 
districts. 


Indiana University of Pennsylvania, Indiana, Penn. - $81,000 to 
establish an EAP for about 1,900 employees. 


Southern Chester County Medical Center, West Grove, Penn. - $42,000 
to establish an EAP using in-house staff. 


Greater Orlando Chamber of Commerce, Orlando, Fl. - $65,000 for 
developing and implementing EAP programs for its 3,800 members. 


Owensboro-Daviess County Labor-Management Committee, Inc., 


Owensboro, Ky. - $81,000 to establish an EAP for its employer 
members. 


Pitt County Schools, Greenville, N.C. - $46,000 to establish a new 
EAP for its 1,990 employees located at 34 worksites. 


Children's Hospital, Inc., Columbus, Ohio - $85,000 to develop a 
broad brush EAP for its 2,600 employees. 


Eastern Michigan University, Ypsilanti, Mich. - $75,000 to 
establish an EAP for its 1,327 employees. 


Kent Area Chamber of Commerce, Kent, Ohio - $10,000 to promote, 
implement and administer an EAP for its 189 members. 


Princeton Chamber of Commerce, Princeton, Ill. - $70,000 to set up 
an EAP for member employers in the area. 


-more- 
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Albuquerque Public Schools, Albuquerque, N.M. - $56,000 to enhance 
its EAP which provides services to about 9,800 employees. 


Caddo Parish School Board, Shreveport, La. - $75,000 to establish 
an EAP for approximately 8,000 employees. 


National Association of Steel Pipe Distributors, Hcuston, Texas - 
$50,000 to develop a nationwide program which specializes in needs 


of the steel pipe industry for 221 employers with some 10,000 
employees. 


Independence Chamber of Commerce, Independence, Mo. - $70,000 to 
develop an EAP for its membership of 823 businesses. 


Ozark Foothills Regional Planning Commission, Poplar Bluff, Mo. - 
$75,000 to establish an EAP for employees of the commission and 
member governments. 


University of Nebraska-Lincoln, Lincoln, Neb. - $106,000 to 


establish an EAP for its 12,000 faculty, staff, and their 
dependents. 


University of Colorado at Colorado Springs, Colorado Springs, Colo. 
- $20,000 to establish an EAP using the University of Colorado at 
Boulder program as its model. 


Greater Chico Chamber of Commerce, Chico, Calif. - $79,000 to 
establish an EAP for its member firms. 


Western Washington University, Bellingham, Wash. - $26,000 to 
develop a campus-wide EAP for its 1,360 employees. 


# # # 
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PRODUCER PRICE INDEXES---AUGUST 1989 


WASHINGTON -- The Producer Price Index for Finished Goods 
moved down 0.4 percent seasonally adjusted from July to August, 
the Bureau of Labor Statistics of the U.S. Department of Labor 
reported. This was the same as the decrease in July and was 
somewhat more than June's slight dip. The Intermediate Goods 
Price Index fell 0.3 percent, about as much as in each of the 2 
preceding months. The Crude Goods Price Index dropped 1.9 
percent, after a small rise in July and a 2.0 percent decline in 
June. 


A substantial and broad-based drop in the energy index was 
responsible for the August decrease in the Finished Goods Price 
Index. Food prices increased slightly for the second consecutive 
month. The index for finished goods other than foods and energy 
turned up 0.5 percent following a small decline of 0.2 percent in 
the previous month. 


Before seasonal adjustment, the Producer Price Index for 
Finished Goods decreased 0.6 percent in August to 113.3 
(1982=100). 


From August 1988 to August 1989, the Finished Goods Price 


Index moved up 4.2 percent, the Intermediate Goods Price Index 
rose 3.4 percent, and the Crude Goods Price Index increased 4.2 
percent. During this same period, consumer food prices were up 
4.5 percent, while indexes for food materials fell about 1 
percent at both the crude and the intermediate goods levels. 

The index for finished energy goods rose 4.1 percent over the 12 
months ended in August 1989, somewhat less than the 5.2 percent 
advance in the intermediate energy goods index and considerably 
less than the 11.3.percent climb in the index for crude energy 
materials. The index for finished goods other than foods and 
energy moved up 4.2 percent from August 1988 to August 1989; its 
counterparts among intermediate and crude goods rose 3.4 and 1.9 
percent over that span. 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


By the end of the century, the median age of the labor 
force will increase from about 36 to 39, according to the U.S. 
Labor Department. During the same period, the number of workers 
over age 55 will slowly increase, while the number between the 
ages of 16 and 24 will be almost one million less than in 1986. 


# # # 


The average age of retirement for U.S. male workers has been 
steadily declining, according to the U.S. Labor Department. In 
1960, 33 percent of males 65 and older remained in the workforce; 
in 1980, the percentage had dropped to 19 percent, and by the 
year 2000, only 10 percent of men 65 and older are expected to be 
working. 


Pleasure in working and the need for money are the two top 
reasons for working, according to the U.S. Labor Department. In 
a Gallup study for the American Association of Retired Persons, 
75 percent of employees between the ages of 40 and 49 said they 
worked for the enjoyment, while 84 percent said they worked for 
the money. Eighty-percent of surveyed workers between the ages 
of 50 and 62 said they worked for the pleasure, while 76 percent 
said they worked because they needed the money. 


. +9 








